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STUDY  GROUP  - CREATING  THE  LEARNING  ENVIRONMENT 


PURPOSE 

The  purpose  of  this  study  group  is  to  provide 
both  theoretical  and  experiential  insights  which 
will  assist  participants  to  discover  ways  of 
creating  an  environmentwhich  is  more  conducive 
to  learning.  Those  responsible  for  arranging 
learning  opportunities  for  adults  in  both  formal 
and  informal  situations  and  who  are  striving  to 
maximize  learning  potential  should  find  it 
valuable. 

METHOD 

The  study  group  is  planned  as  a model  to 
reflect  patterns  in  the  creation  of  a learning 
environment.  In  large  part,  it  is  intended  that 
learning  will  be  through  group  process;  the 
medium  will  be  the  message. 

CONTENT 

Part  of  the  learning  mosaic  will  likely  include 
consideration  of  some  of  the  following  topics. 
However,  an  interest  and  need  inventory  of  the 
participants  will  shape  the  final  design. 

- Under  what  conditions  do  adults  learn  best? 

- Learning  as  an  artistic  process. 

- How  can  such  negative  factors  as  apathy, 
irrelevance,  fear  and  boredom  be  reduced  in 
the  learning  situation? 

- Developing  a repertoire  of  learning  methods. 

- Learning,  leading  and  legitimizing. 

- To  what  extent  should  the  learner  be  involved 
in  determining  the  learning  design? 

- Learning  strategies  for  change. 

- Souls,  goals,  roles  and  controls. 

- Identifying  your  personal  learning  style. 

- Coping  with  the  power  structure. 

- What  is  the  proper  balance  of  freedom  and 
control  in  the  learning  situation? 

- Open  and  closed  learning  systems. 


WHO  SHOULD  ATTEND 

• Administrators 

• Managers 

• Teachers  of  Adults 

• Personnel  and  Training  Officers 

• Curriculum  and  Programme  Co-ordinators 

• Staff  Supervisors 

Those  who  are  concerned  with  the  growth  and 
development  of  individuals  within  the  “learning 
organization”  should  find  this  study  group 
profitable. 

SCHEDULE 

3>/2  days  (full  time)  March  31  to  April  3,  1971. 
Wednesday  March  31,  7:30  to  10:00  p.m.  - 
Introduction,  orientation,  interest  inventory. 
Thursday  to  Saturday,  April  1 to  April  3 in- 
clusive, 9:00  a.m.  to  5:00  p.m.  - Course  ses- 
sions. Participants  should,  however,  keep 
Thursday  and  Friday  evenings  open  for  assign- 
ments. 

LOCATION 

Brennan  Hall,  St.  Michael's  College 
University  of  Toronto 

FEE 

$100.00 

The  fee  includes  tuition  and  certain  instruct- 
ional material.  Meals  and  accommodation  are 
not  included. 

Out-of-town  applicants  will  be  sent  a list  of 
several  hotels  within  easy  reach  of  the  Univer- 
sity to  assist  them  to  make  arrangements 
personally  for  accommodation. 

APPLICATION 

Enrolment  will  be  limited. 

To  avoid  disappointment,  applications  should  be 
forwarded  by  mail  as  soon  as  possible. 

After  March  23,  1971,  refunds  will  not  be  granted. 


STAFF  RESOURCES 


Donald  Brundage 
Robert  Wiele 
Roy  Brookbonk 

Dr.  Brundage  is  presently  Assistant  Professor 
of  Education,  Adult  Education  Department, 
Ontario  Institute  for  Studies  in  Education.  With 
broad  experience  in  both  formal  and  informal 
educational  programme  planning  for  adults,  his 
special  interests  and  training  are  in  group  work 
administration,  human  relations  training  and 
interdisciplinary  studies  of  the  family. 


Mr.  Wiele  is  a Programme  Consultant  for  the 
Youth  and  Recreation  Branch  of  the  Ontario 
Department  of  Education.  He  has  a good  deal  of 
practical  experience  in  designing  learning 
situations,  developing  community  education 
programmes,  leadership  training  and  conference 
design. 


Mr.  Brookbank  is  a Professor  of  Organizational 
Behaviour  at  Dalhousie  University.  Currently  on 
sabbatical,  pursuing  further  graduate  studies,  he 
has  held  senior  positions  in  industry  as  well  as 
the  academic  community.  Personnel  adminis- 
tration, labour  relations,  management  and  union 
education,  inter-group  relations  and  adult  ed- 
ucation are  among  his  areas  of  professional 
interest  and  competence. 
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